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8 Thursday
 E-Learning: Google Form Basics
 Facilitated by: E-Learning Staff
 2:00 – 3:00 pm 
 LTC Team Space 020
9 Friday
 E-Learning: Promoting Academic 
 Integrity in an Online Environment
 Facilitated by: E-Learning Staff
 10:00 – 11:00 am 
 LTC Meeting Space 028
12  Monday
 Faculty Development Webinar: 
 Maryellen Weimer Portal Resources
 Facilitated by: Faculty  
 Development staff
 1:00 – 2:30 pm 
 LTC Forum 044
14  March
 Campus Conversation:  
 Sharing Research Ideas
 Facilitated by: Julius Amin,  
 History
 12:00 – 1:00 pm 
 LTC Forum 044
20  Tuesday
 E-Learning: Isidore — Tell Us What 
  you Really Think …
 Facilitated by: E-Learning Staff
 11:00 am – 12:00 pm 
 LTC Team Space 020
27  Tuesday
 E-Learning: How Your Students  
 Wish you Used Isidore
 Facilitated by: E-Learning Staff
 2:00 – 3:00 pm 
 LTC Meeting Space 028
28  Wednesday
 E-Learning: Google Forms —  
  Beyond the Basics
 Facilitated by: E-Learning Staff
 10:00– 11:00 am 
 LTC Team Space 020
April
5  Thursday
 E-Learning: Getting the Most out  
 of Hoonuit
 Facilitated by: E-Learning Staff
 2:00 – 3:00 pm 
 LTC Team Space 020
6  Friday
 Campus Conversation: Veteran  
 Student Panel
 Facilitated by: Amy Droege,  
 Flyer Student Services
 12:00 – 1:00 pm 
 KU 310
 CARMA: Casual Indicators and  
 Measurement Models
 Facilitated by: Dr. Ken Bollen, 
  University of North Carolina
 12:00 – 1:15 pm 
 LTC Conference Room 027  
 
 CARMA: Panel Data
 Facilitated by: Dr. Glenn 
 Hoetker, Arizona State 
 University
 1:15 – 2:30 pm 
 LTC Conference Room 027 
9  Monday
 E-Learning: Using Lessons—A Dyna- 
 mic Way to Create Online Modules
 Facilitated by: E-Learning Staff
 10:00 – 11:00 am 
 LTC Meeting Space 028
 E-Learning: Teaching Online  
 Drop-In Session
 Facilitated by: E-Learning Staff
 12:00 – 4:00 pm 
 LTC Forum 044
10  Tuesday
 E-Learning: Teaching Online  
 Drop-In Session 2
 Facilitated by: E-Learning Staff
 9:00 am– 12:00 pm 
 LTC Meeting Space 028
12  Thursday
 E-Learning: Pop Pop! Jazzing up  
 Your Content
 Facilitated by: E-Learning Staff
 10:00 – 11:00 am 
 LTC Meeting Space 028
13  Friday
 E-Learning: Excel—Formulas,  
 Functions, and Flash Fill
 Facilitated by: E-Learning Staff
 2:00 – 3:00 pm 
 LTC Team Space 020
16 Monday
 Faculty Development Webinar –  
 FERPA for Faculty
 Facilitated by: Faculty  
 Development staff
 1:00 – 2:30 pm 
 LTC Studio 042
17  Tuesday
 E-Learning: Excel — Working with  
 Data and Charts
 Facilitated by: E-Learning Staff
 10:00 – 11:00 am 
 LTC Team Space 020
20  Friday
 E-Learning: Flipping the Classroom  
 with Isidore
 Facilitated by: E-Learning Staff
 2:00 – 3:00 pm
 LTC Meeting Space 028
25  Wednesday
 E-Learning: The Power of PowerPoint
 Facilitated by: E-Learning Staff
 10:00 – 11:00 am 
 LTC Team Space 020
January
10 Wednesday
 E-Learning:  
 Getting the Most out of Hoonuit
 Facilitated by: E-Learning Staff
 2:00 – 3:00 pm 
 LTC Team Space 020
24  Wednesday
 E-Learning: Isidore 101: Getting   
 Started with Isidore
 Facilitated by: E-Learning Staff
 10:00 – 11:00 am 
 LTC Meeting Space 028
25 Thursday
 E-Learning: Google Mail
 Facilitated by: E-Learning Staff
 10:00 – 11:00 am 
 LTC Team Space 020
26 Friday
 CARMA:  
 Storytelling Through Statistics
 Facilitated by: Dr. Lisa Lambert, 
 Georgia State University
 12:00 – 1:15 pm
 CARMA:  
 Experience Sampling Methods
 Facilitated by: Dr. Daniel Beal, 
 Virginia Tech 
 1:15 – 2:30 pm 
 LTC Meeting Space 028  
30 Tuesday
 E-Learning: Google Calendar
 Facilitated by: E-Learning Staff
 10:00 – 11:00 am 
 LTC Team Space 020
February
1 Thursday
 E-Learning: Teaching Remotely  
 Using Adobe Connect
 Facilitated by: E-Learning Staff
 12:30 – 2:00 pm 
 LTC Team Space 020
5 Monday
 E-Learning: Isidore 201:  
 Advanced Uses and Tools
 Facilitated by: E-Learning Staff
 2:00 – 3:00 pm  
 LTC Meeting Space 028
7  Wednesday
 E-Learning: Excel – Formulas,  
 Functions, and Flash Fill
 Facilitated by: E-Learning Staff
 2:00 – 3:00 pm  
 LTC Team Space 020
9 Friday
 Campus Conversation and Webinar:  
 Global Learning in the COIL  
 Environment: How Is It Done,  
 What Can Be Learned
 Facilitated by: Karen McBride,  
 Center for International  
 Programs
 12:00 – 1:00 pm 
 LTC Team Space 020
12 Monday
 Faculty Development Webinar- 
 Motivate, Engage, and Inspire: 
 Tips for Teaching Modern Learners
 Facilitated by: Faculty  
 Development staff
 1:00 – 2:30 pm 
 LTC Forum 044
15 Thursday
 E-Learning: Isidore’s Hidden Gems: 
  Tips, Tricks, and Time-Savers
 Facilitated by: E-Learning Staff
 10:00 – 11:00 am   
 LTC Meeting Space 028
16 Friday
 E-Learning: The Power of PowerPoint
 Facilitated by: E-Learning Staff
 1:30 – 2:30 pm 
 LTC Meeting Space 028
20 Tuesday
 E-Learning: Excel – Working with 
  Data and Charts
 Facilitated by: E-Learning Staff
 10:00 – 11:00 am 
 LTC Team Space 020
21 Wednesday
 Campus Conversation:  
 Sharing Teaching Ideas
 Facilitated by: Bill  
 Trollinger, History, CORE  
 Program
 12:00 – 1:00 pm 
 LTC Forum 044
 E-Learning: Isidore eQuality:  
 10 Practical Tips for Accessibility
 Facilitated by: E-Learning Staff
 2:00 – 3:00 pm 
 LTC Meeting Space 028
23 Friday
 CARMA: Verifying Empirical  
 Research Findings
 Facilitated by: Dr. Donald Bergh, 
 University of Denver
 12:00 – 1:15 pm 
 LTC Meeting Space 028 
 CARMA: Coding for Diversity
 Facilitated by: Dr. Karen Locke, 
  College of William and Mary
 1:15 – 2:30 pm 
 LTC Meeting Space 028 
28 Wednesday
 E-Learning: Google Drive/Apps
 Facilitated by: E-Learning Staff
 10:00 – 11:00 am 
 LTC Team Space 020
March
5 Monday
 E-Learning: How to Capture Video 
 and Share it with Students
 Facilitated by: E-Learning Staff
 2:00 – 3:00 pm 
 LTC Meeting Space 028
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Spotlight on Assessment
Assessment—it’s a word that may mean 
vastly different things to different peo-
ple. To members of the Department of 
Communication, assessment is woven 
into the fabric of the work they do each 
year as they prepare to teach an updated 
version of CMM 100, Principles of Oral 
Communication. It’s also a critical part of 
how the course itself came to be.
It became apparent a few years ago 
that changes were needed to the CMM 
100 precursor, CMM Modules, offered 
as three, five-week units each worth 
one credit. Department leadership 
decided to conduct a needs assessment 
that included interviewing more than 
30 people from academic departments 
in all units about what undergraduate 
students needed to learn for success 
beyond UD. Responses from all disci-
plines pointed to the ability to explain 
complex content to non-experts, and 
engage in productive disagreement with 
other people.
A next step was hiring current chair 
Joe Valenzano as assistant professor and 
Basic Course Director (position is now 
Introductory Course Director).  Assess-
ment of available textbooks pointed to 
another gap: No textbook existed that 
addressed the ability to explain com-
plex content to non-experts or a dialogic 
approach to disagreement.
Valenzano reached out to publishers 
and received eight textbook proposals. 
CMM also assembled a Basic Course Advi-
sory Board with representatives from 
all academic units. Ultimately the data 
collected from students and classroom 
experience pointed toward using and 
modifying a textbook Valenzano authored 
before his arrival at UD. The department 
pulled content from the book while 
authoring original content unique for 
UD’s textbook.
Assessment efforts didn’t stop just 
because a campus-wide student learn-
ing outcome was identified and a suitable 
textbook was developed. “The course 
is adjusted each semester, and it’s not 
taught the same way two semesters in 
a row,” Valenzano said, explaining that 
the order of content and assignments 
have changed.  Since UD faculty wrote the 
textbook, its annual, assessment-based 
editing is easier. The department uses 
multiple assessment models, and every 
change or improvement is grounded in 
data collected through that assessment.
CMM’s efforts to find out what stu-
dents need to know, create suitable 
learning resources, and assess all aspects 
of CMM 100  have garnered national 
attention. CMM 100 is the only course 
on campus to have won two national 
awards, the 2014 Basic Course Program 
of Excellence award from the National 
Communication Association, and the 
2013 Textbook of Distinction award from 
the same organization.
“It’s rewarding that the hard work 
and attention to assessment put in by 
our CMM 100 faculty each term has been 
nationally recognized and promoted as 
best practices for introductory commu-
nication course development,” Valenz-
ano said. “I am tremendously proud of 
the unique, distinctive and powerful 
educational experience we offer in CMM 
100 at UD.”
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A Degree Within Reach:  
UD Sinclair Academy Increases  
Student Access to Education
By Julia Thompson, Associate Director of the Office of Admission  
and Financial Aid
The University of Dayton and Sinclair 
College have teamed up to offer the UD 
Sinclair Academy, a new pathway for stu-
dents to begin their studies at Sinclair 
and earn a bachelor’s degree from UD.
The Academy launched in 2016 and 
now has pathways in 25  in-demand 
majors that students can seamlessly 
transfer into after finishing at Sinclair. 
Tw e n t y- o n e  A c a d e my  st u d e n t s 
were enrolled at Sinclair in the fall, and 
last August, the first three students 
began to transition in their pathways 
to UD. As members of the Academy, 
these students have access to univer-
sity facilities and amenities, including 
athletic events, peer mentoring and 
membership in student clubs while they 
are taking classes at Sinclair. 
For many students, though, the Acad-
emy helps remove financial hurdles that 
might exist, making a four-year educa-
tion more accessible and affordable. 
Academy students lock in tuition for 
their junior and senior years at the rate 
in effect when they enter the Academy. 
They’re eligible for merit scholarships 
worth up to $17,000, additional grants 
funded by the university, federal gov-
ernment or state government, as well as 
a textbook scholarship of up to $2,000, 
and a $3,000 study abroad scholarship. 
To learn more about the UD Sinclair 
Academy, visit udayton.edu/academy.
What Students Are Saying
 “The advisers on both sides 
have been great. They’ve 
helped me make the deci-
sions on classes and what 
requirements I need to meet 
to graduate within four 
years. It’s a great program 
and a great way for students 
to save a little money and 
still get an awesome degree.”
Michael Gallenstein
 “In high school I toured UD’s 
campus, fell in love with it, 
and knew that this is exactly 
where I wanted to be. But 
with the cost of tuition and 
room and board, I couldn’t 
do it financially, so I went 
to Sinclair. When I was at 
Sinclair, I found out about 
the Academy, and my whole 
perspective changed. I really 
like being able to be a part  
of UD, and it motivates you  
to want to be here.” 
Jessica Bolera
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Contract Cheating and  
Academic Integrity: 
Faculty Development Committee
Contract cheating is a type of academic 
dishonesty that violates the University of 
Dayton Honor Code and academic hon-
esty policy. Freelancers or companies 
offer services to students to “help” write 
their essays and complete assignments 
for a fee.  Students find such services by 
searching online. The service may email 
completed essays to the student or may 
impersonate the student completely by 
uploading and completing work online. 
Some contract cheaters market them-
selves as providing “help” for assignment 
completion. Although contract cheat-
ing may have existed for a long time, it 
appears to be a growing threat to aca-
demic integrity. It affects all disciplines, 
at undergraduate and graduate levels 
and whether a class meets face-to-face 
or online. Incidents of scholarly papers 
being submitted by such services on 
behalf of dishonest faculty have also been 
discovered at some global institutions.
The Faculty Development Commit-
tee has put together a resource paper 
that lists steps faculty can take to help 
combat contract cheating in their cours-
es. This includes ways to help students 
understand their risks in using contract 
cheating, approaches faculty can use 
to create an environment for improved 
academic integrity, and if all else fails, 
steps to take if incidents of cheating are 
discovered. This helpful paper can be 
found on a new web page created by the 
FDC to disseminate practices to improve 
academic integrity. The address is 
https: //www.udayton.edu/ltc /develop
ment/integrity.php.  Please let us know 
at FacDev@udayton.edu if you would 
like additional information or if you 
have some “lessons learned” about aca-
demic integrity you would like to share 
with your colleagues.
adjunct faculty workshop save-the-date. All adjunct 
faculty are warmly invited to gather from 12 :00– 3:00  p.m. 
February 10 for a workshop. Session topics will include connect-
ing our teaching to our Marianist heritage and an opportunity to 
hear from UD students, and participants will receive a $50 stipend. 
Registration information will be available soon. Contact Susan 
Brown (sbrown4 @udayton.edu) with questions.
Tam Nguyen from Computer Science giving his research presentation
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Experiential Learning (EL) Tips
Recently the LTC Faculty Development 
Fellows for Experiential Learning, Joel 
Pruce, (Political Science) and Kevin 
Hallinan (Mechanical & Aerospace 
Engineering), were asked to provide 
their hottest tips for experiential learn-
ing. The following are some of the most 
important things they think about when 
engaging their students in EL. 
Joel: Be honest with your students. You 
are learning along with them, and that 
means that, while you are still a facilita-
tor, you are not omniscient and many 
things are well outside of your control. 
The more open you can be about the pro-
cess and your role in it, the more owner-
ship your students may take over their 
own experience.
For example, when we piloted the 
Moral Courage Project, we were plan-
ning every step for the first time. I 
answered a lot of questions with “I don’t 
know” until we were able to sort out 
details as they confronted us. I appreci-
ated the trust my students gave to me, 
which I think was due in part to my abil-
ity to be honest with them. 
Kevin: The opportunity to see a class as 
a learning experience for me, as well as 
the students, makes it much more ener-
gizing. I am working on an EL project 
for a non-profit organization, Kids Read 
Now, which provides kids books for free 
in the summer to prevent the summer 
slide relative to reading skills. We are 
using data analytics to determine which 
books are most beneficial to improve-
ments in reading. I am learning along 
with my students. 
Joel: Another tip I offer is to trust your 
students. They are more capable and 
more adventurous than they admit. If 
you put them in a position to test them-
selves, you’ll be surprised that they out-
perform even their own expectations.
Kevin: My phrasing of this is, “Give stu-
dents ownership of their EL.” I design every 
EL experience such that the students have 
creative ownership of their project. For 
example, in one of my classes, students 
were tasked with helping to develop a 
human comfort system for sustainable 
homes. Every student, every team, came 
up with their own idea that they advanced 
from concept to validated model. 
Joel: Break from routine. Both for you 
and your students, it’s a challenge to adjust 
to new ways of working. Take the time 
to reinvent old classes and re-think the 
styles you’re comfortable with to include 
opportunities that have the potential to 
transform your experience in class.
continues onto page 5
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Did you know that LTC staff will come to departments to provide 
support for your work? We can help in departments or units with 
many issues related to learning and teaching, including assessment, 
student engagement, student note-taking, syllabus design, and gain-
ing insight from SET responses. Contact Susan Brown (sbrown4@
udayton.edu) for more information.
Kevin: I generally give students owner-
ship of their time. But, I really should be 
thinking about routine shake-up more. 
Kevin: I’ve got another. Provide lots 
of feedback along the way, using ques-
tions to frame the feedback. EL for me 
is never just one class. It generally goes 
from an idea to validation of an idea. I 
think it’s important to provide feedback 
at multiple points in the EL activity, 
for grade. On average, for each EL activ-
ity, I have three-five preliminary due 
dates for progress updates where I pro-
vide feedback. 
Joel: Absolutely! This is one dimen-
sion that I’m personally working to 
improve. It’s hard to overstate the value 
of feedback. 
Kevin: I also think it important for stu-
dents to be “disrupters” of their peers. 
EL, because students are effectively 
designing their own learning experience 
ideally, there are real opportunities for 
students to teach each other, by sharing 
their ideas and by providing critique of 
the ideas of others. 
Joel: Another great idea! My experi-
ence suggests that some of this will 
happen naturally, as some students grav-
itate toward peer leader roles, but to the 
extent you can position and prepare stu-
dents to learn from and teach each other, 
the more likely you are to be effective.
Kevin: My last tip is one that Joel can 
reinforce. His EL activities are premised 
on this idea. If you can help students 
establish “emotional” connection to 
their EL efforts, you can strengthen their 
commitment, and the research in learn-
ing suggests that you can improve their 
learning. One way to do this is to lever-
age projects that have social meaning 
as motivators for EL experiences. My 
EL efforts have addressed sustainabil-
ity, literacy,  job creation in economically 
disadvantaged communities, and now 
the opioid addiction crisis. I would add 
that for me it’s been important to share 
stories of how former students, after 
leaving the university, have amplified the 
work they started at UD in these projects 
to help them see that there is life to the 
projects they are working on. 
Joel: Yes. This is a crucial final point. 
When your courses and programs are 
angled toward questions of justice and 
equity, human rights and sustainabil-
ity, and other facets of social impact, 
students connect to their experiences 
as meaningful. This connection deepens 
their learning by making explicit the rela-
tionship between the work and broader 
notions of purpose and common good.
from Experiential Learning page 4
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dr. margie pinnell
Classroom Innovations with  
Community Engaged Learning 
Alexa Irwin, graduate assistant for community engaged learning and 
scholarship, Fitz Center for Leadership in Community
As a Marianist and Catholic univer-
sity, we are called to more than ser-
vice. We are called to learning. We are 
called to leadership. We are called to 
justice. We are called to  build com-
munity. Using a community engaged 
lea rn in g  st ra t egy  t ha t  in t egrates 
discipline and community knowl-
edge to leverage assets and address 
issues in a community setting, we can 
better achieve our mission of edu-
cating leaders to build communities 
and creating justice-minded citizens 
who work for the common g ood. 
Below are three ud faculty who have uti-
lized community engaged learning in 
their coursework. 
Dr. Margie Pinnell 
Professor, School of Engineering, 
Associate Dean for Faculty and  
Staff Development
Pinnell has utilized service learning 
since 2000, when she decided that stu-
dents in her lab shouldn’t be testing 
samples sold from vendors and part-
nered with a community organization to 
manufacture samples for a real, authen-
tic client. For the lab component for MEE 
312, the students partnered with the 
sustainability organization, Aprovecho, 
out of Oregon. The purpose was to man-
ufacture samples for cook stoves that 
could be used as a sustainable resource in 
developing countries. One of her favorite 
community-engaged learning courses 
was combined with Corinne Dapra-
no’s Health and Sports Science course. 
They partnered with the Girl Scouts for 
whom Pinnell’s students researched 
and designed a challenge course. They 
surveyed the site, networked with the 
Girl Scouts, and ensured that everything 
involved in the challenge course was 
built to code. The students then spent a 
day building the course together. 
“I think community-engaged learn-
ing is extremely important in the field 
of engineering as students oftentimes 
do not see that engineering can be a 
vocation, and engineers can serve and 
be agents of change. The University of 
Dayton community also improves by 
going out into the larger community and 
learning about people. They are not just 
solving people’s problems, but building 
reciprocal relationships and seeing the 
dignity of every person. Seeing learning 
through the Marianist lens allows stu-
dents to look at all aspects of a person and 
of the community.” 
dr. katie lawless frank 
Professor, School of Education  
and Health Sciences 
In Dr. Katie Lawless Frank’s course, 
EDC 366: Collaborations with Family, 
Professionals, and Agencies, students 
are placed with multiple community 
partners in the Dayton area, includ-
ing at two elementary schools, Edi-
son and Cleveland. The goal is to have 
the students work with the schools on 
an issue they want to improve. One 
class in the past was expected to help 
promote classroom attendance. They 
achieved this through rewards for 
the classes, pizza parties, and events 
such as Trunk or Treat. Lawless Frank 
has also had students placed at three 
Dayton Metro Libraries to increase 
supports and enhance accessibility for 
patrons. Another placement has been 
with Goodwill Easter Seals Miami Val-
ley. With this project, Lawless Frank’s 
students focused on helping students 
with disabilities transition from high 
school into adulthood. They worked 
with employers and researched hiring 
policies for students with disabilities. 
“Our students have benefited in 
many ways. They learn a great deal 
through the relationships they ’ve 
established with the community mem-
Dr. katie lawless Frank
continues onto page 7
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Want more news about the LTC and other learning and teaching 
events and resources? Follow us on Twitter @LTC_UD, and if you’re 
not getting LTC email updates, contact Susan Brown (sbrown4@
udayton.edu).
bers. They also have been able to assess 
their performance and what they would 
do differently in the future. This course 
certainly values the reciprocity aspect 
of community engagement.” 
Dr. Ann Biswas 
Lecturer, Department of English 
Community-engaged learning is a cen-
tral aspect of ENG 366, Health Literacy 
and Social Justice. The course is designed 
primarily for pre-med/pre-dental majors 
planning a career in health care as well 
as English majors who have an interest 
in medical writing. Biswas and her stu-
dents focus on identifying the impact 
of limited health literacy on people’s 
access to and understanding of writ-
ten healthcare information. Students 
learn how to research, write, and design 
effective health information for diverse 
lower-literacy audiences. For example, 
students prepare and present lessons to 
Dayton Public Schools students on a vari-
ety of health and wellness topics, such as 
communicable diseases, first aid, and 
nutrition. Likewise, students partner with 
students in UD’s Intensive English Pro-
gram to create health and wellness infor-
mation for second-language learners.
“I can’t imagine this course without 
community-engaged learning. The stu-
dents become so engaged and excited 
about putting what they’re learning in 
the classroom to work in the communi-
ty. They get to practice what it feels like 
to be a health-care provider who wants 
to connect to his or her patients. I really 
love seeing their commitment—even as 
undergraduates—to making a difference 
in people’s health and well-being.”
continued from Engaged Learning page 6
Dr. Ann Biswas
2018 Stander Symposium Schedule 
wednesday, april 18, 2018
Day at the Stander
8:00 a.m.  to  5:00 p.m. 
UD Campus Locations
For more than 25 years, the Stander Sym-
posium has acted as an annual showcase 
where both undergraduate and  graduate 
students are invited to showcase their 
research, creative endeavors and aca-
demic achievements. We celebrate the 
symposium as a day of alternate learn-
ing by canceling all regularly scheduled 
courses and meetings—instead inviting 
the whole university to engage in conver-
sation, learning and panel discussions — 
outside of the classroom.
Free Breakfast 
8:00 a.m.  to  9:30 a.m.
Poster Sessions
9:00 to  10:50 a.m.:  Session I
10:45  a.m.  to  12:00 p.m.: Session II
Oral presentations, panel  
discussions, performances and 
visual arts displays
8:00 a.m.  to  5:00 a.m.:  
Various Campus Locations
Stander Symposium closing 
reception & Annual Horvath 
Awards presentation
5:00 to  7:00 p.m.:  Fitz Hall,  
Radial Gallery (2nd floor)
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Faculty Focus: 
Said Elhamri
Teaching is something Said Elhamri, 
Physics, has always enjoyed. As a pro-
fessor of physics at UD since 1997 , 
he says “You’re never a good enough 
teacher, you can always get  better.” And 
improving his teaching and connect-
ing with students is something Elhamri 
constantly aims to do. As an educator, 
Elhamri takes his role in educating the 
next generation of science teachers 
very seriously and strives to provide 
a solid foundation which future edu-
cators can draw on as they enter their 
own classrooms.
Elhamri’s involvement in the educa-
tion of future teachers doesn’t stop in 
the classroom. He serves as a coordina-
tor of the Integrated Living-Learning 
Community (ILLC) for Curiosity in the 
Classroom, which is designed for future 
teachers. UD’s ILLCs allow students to live 
together in the same residence hall and 
take classes together. Elhamri believes 
that the ILLC, when done properly, is 
a good model for integrating student 
learning with opportunities for contin-
ued learning outside of the classroom. 
The students in ILLCs have opportunities 
to engage with one another on a regu-
lar basis outside of the classroom and 
coalesce around similar interests and 
learning goals. Elhamri notes that the 
support of the departments of Physics, 
Teacher Education, and Geology, along 
with the support of the deans of the Col-
lege of Arts and Sciences and the School 
of Education and Health Sciences, all 
help to empower education majors to 
grow into the teachers of the future 
through the ILLC.
In his own classroom, Elhamri thinks 
that communication with students is a 
key aspect of setting them up for success. 
He gives rapid feedback to his students 
(such as quick turnarounds on tests) 
and provides overall grades throughout 
the semester. “It is important to let stu-
dents know where they stand,” he says. 
Other important facets of his approach 
to working with students are honesty and 
humor. He says that, in addition to com-
municating with students about where 
they stand in his classes, he sets clear 
expectations and encourages students 
to take ownership of their own learning 
early on in the semester. Elhamri states, 
“The first day of class is the most impor-
tant day, as it sets up expectations for the 
whole semester.” In addition to making 
direct statements about expectations 
and ownership of learning, Elhamri’s 
communications with students some-
times take the form of a poem or other 
medium, shared via email or in class, to 
make students think. A recent example is 
“The Guy in the Glass” (sometimes called 
“The Man in the Glass”) by Peter Dale 
Wimbrow Sr., which challenged students 
to be true to self. Ultimately, Elhamri’s 
efforts to make communication frequent 
and transparent help him to build strong 
relationships with students.
In addition to communication, 
Elhamri recognizes that the discipline 
of physics is not one that students are 
always equipped with the study skills 
to learn when they first enter the class-
room, so he also helps to teach them 
how to take notes, study, and other best 
practices for learning physics. He talks 
about the importance of reaching out to 
students when he notices they’re miss-
ing class or connecting with them when 
he recognizes they need help with the 
material. Elhamri knows that he sets 
the bar high for his students, but he also 
sets the bar high for himself, and this 
goes back to outlining expectations early 
on. Elhamri hopes that the hard work 
he puts into his role as an educator, along 
with the impact of the ILLC, will empower 
future teachers to educate in the class-
room of tomorrow. “There is no better 
way to empower a country than through 
education,” he says.
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New AIM Disability Services Software 
in OLR Will Help Faculty
The LTC’s Office of Learning Resources is 
moving to a new software system to man-
age all accommodations data. Our plan is 
to pilot and phase in the software during 
Spring and Summer 2018 so as to have it 
up and running in Fall 2018.
Many features of this new program, 
AIM, are faculty-focused. Within the AIM 
software:
• Students’ Accommodation 
 Letters  will continue to be valid 
 for one semester.  
• When a student requests an 
 Accommodation Letter, it will 
 be sent directly to instructors 
 from the software (OLR). This
 change addresses faculty requests 
 to have some kind of direct 
 communication from OLR about
 approved accommodations. Please
  note that it does not remove the
  need for students who wish to use
  accommodations to have a 
 discussion regarding accommoda-
 tions with their instructors. 
• Accommodation Letters sent by 
 the system will be class-specific.
  That is, the accommodations
  listed in a letter you receive will
  be the accommodations approved
 by OLR and requested by the student 
 for your class. As always, if you
  would like to discuss anything in the
  letter with a staff professional, feel 
 free to contact OLR at 229-2066 or  
 disabilityservices@udayton.edu. 
• The AIM software provides a faculty
  interface where you can view
  Accommodation Letters for your
  current semester classes as well as
 testing accommodations informa-
 tion (to right of article). We hope to  
 make the interface available directly
  through Isidore.
• When you view an Accommodation
  Letter through the faculty interface
  in AIM, you will find that some
  accommodations listed in the letter
  will have links to help you decide 
 (in discussion with the student) how
  to make the accommodations work
  for your class(es).
• You will be able to see if a student 
 has canceled an accommodation for
  your class(es).
AIM also has a testing module to help 
OLR’s Testing Center manage the rising 
number of testing accommodations 
requests.  In the faculty interface, the 
testing module will allow faculty:
• To see all upcoming test requests
  that have been scheduled with the
  Testing Center for your class(es).
• To submit all testing materials and
  instructions through the interface
  (if you choose), and to be able to see
  a record of what you have submitted. 
• To make one submission for all
  students in a single section.
• To submit your testing instructions
  once per semester if they remain the
  same across an entire semester.
Watch for communications from OLR 
in the spring regarding when these and 
other new features will be available to 
faculty. We are planning to offer both 
online and print(able) materials as well 
as face-to-face training opportunities for 
interested individuals and units. 
Confidential Consultations Available
Did you know that staff and faculty associated with the LTC are avail-
able for one-on-one confidential consultations on a wide variety of 
teaching and learning topics, including SET results? Contact Susan 
Brown (sbrown4@udayton.edu, 229-3309) for more information.
A Quick Look at Testing  
Numbers from the OLR  
Testing Center
Thanks to all faculty and staff  
who enabled OLR to meet the 
demand for testing accom- 
modations during the Fall  
2017  finals week. We would  
not be able to fulfill the univer-
sity’s responsibility without  
your help!
Number of exams administ- 
ered through OLR’s Testing  
Center by semester and type  
of exam:
A Quick Look at Faculty  
Use of the Student Success 
Network in Fall 2017
2601 Unique students had  
5612 flags raised for every- 
thing from attendance to  
midterm grades to low quiz  
and test scores
8,845 Kudos were entered  
for 4,625 unique students 
 for good or improving work
467 Unique faculty used the 
 Early Alert system in SSN  
across the semester
Semester / Semester Test/ 
Final Exams / Total 
FA15 / 922 / 458 / 1,380
FA16 / 928 / 444 / 1,372
FA17 / 1,318 / 566 / 1,884
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 At This Time and In This Place: Vocation and Higher Education
Join members of the Habits of Inquiry and Reflection Vocation Implementation Team 
for several discussions on calling and vocation in higher education.  At This Time and In 
This Place takes a scholarly look at calling and vocation, offering historical, theological, 
and philosophical perspectives, and discusses ways to engage students in active reflec-
tion on these topics. (adapted from Amazon.com summary)
Time: 12:30 – 1:45  p.m.
Dates: February  7, 14, 21, 28, and March  7
Locations: LTC Forum 044 (except for Feburary 21, LTC Team Space 020)
 Making Thinking Visible: How to Promote Engagement, Understanding, and 
Independence for All Learners
Facilitated by Beth Harrison (OLR/LTC), this reading group will examine the connec-
tion between thinking, engagement, and understanding, and will explore a wide variety 
of ways to make students’ thinking visible “through the use of effective questioning, lis-
tening, documentation, and facilitative structures called thinking routines.” (adapted 
from back cover)
Two options:
Wednesdays: February 7, 14, 21, and March 7, 14, 21
Time:  1:15 – 12:30 p.m.
Location: LTC Meeting Space 028 (except for February  21, LTC Conference Room 
027) and March 14, LTC Team Space 020) OR 
Thursdays: February 8, 15, 22, and March 8, 15, 22
Time: 12:00 – 1:30 p.m.
Location: LTC Team Space 020
 The New Education:  
How to Revolutionize the University to Prepare Students for a World in Flux
Facilitated by Nancy Miller (University Honors Program/Political Science) this read-
ing group will discuss incongruities between our current system of higher education 
and rapid transformation in our society, and how we can adapt to help prepare students 
to survive and thrive in an ever-evolving world. (adapted from Amazon.com)
Time: 12:00 – 1:30 p.m.
Dates: February 5, 20, and March 5
Location:  LTC Team Space 020
 Experiential Learning Reading Group 
In this reading group, led by LTC Experiential Learning Faculty Development Fellows 
Kevin Hallinan (Mechanical & Aerospace Engineering) and Joel Pruce (Political Sci-
ence), participants will read a variety of articles around topics in experiential learning 
for weekly discussions.
Time: 12:00 – 1:00 p.m.
Dates: February  2, 9, 16, 23, and March 9
Location: LTC Meeting Space 028 (except Feburary  23, LTC Team Space 020)
Spring 2018 Reading Groups
ltc newsletter spring 2018      11
Review of The Spark of Learning by 
Sarah Cavanagh, with an Invitation
In fall 2017, Beth Harrison, Associate 
Director of the LTC, offered the opportu-
nity to form reading groups around Sarah 
Cavanagh’s The Spark of Learning. Our 
group came together to read and discuss 
this book. We strongly endorse both the 
book as a valuable learning/teaching 
resource and the experience of discuss-
ing collaboratively the ideas of the book.
Above all The Spark of Learning intro-
duced us to relatively recent research 
documenting the importance of emotion 
to the learning process. Cited early in the 
book is research imaging the brain dur-
ing learning activities. The surprising 
findings from this research are that ALL 
learning begins with emotional stimuli, 
and that learning can be improved by 
eliciting particularly positive emotional 
responses. With a solid research founda-
tion established, a majority of the book 
summarizes ways in which emotional 
responses leading to improved learning 
can be engendered in students. Evidence 
is provided showing how important 
faculty first impressions are in cultivat-
ing an environment amenable to stu-
dent learning. Continuously working to 
maintain a supportive and warm envi-
ronment for all students and especially 
recognizing the strengths of individual 
students likewise elicit students’ posi-
tive emotional responses conducive to 
learning. Other emotionally stimulating 
techniques include: Create surmount-
able gaps in knowledge to stimulate curi-
osity, suggesting that one size may not fit 
all; give students ownership control of 
their learning; ask students to create; use 
humor; utilize common-good projects to 
motivate; be co-learners with students in 
experiential learning.
After finishing the book, our group 
decided collectively that we didn’t want 
to be done. The reading had prompted us 
to ask “Which of these approaches deliv-
ers the biggest emotional connection of 
our STEM students to their learning?” 
Thus, we envisioned what we are call-
ing emotional/passion meters for use in 
evaluating the strength of our classroom 
interventions in reaching students at the 
emotional level. We have since met with 
Ryan Allen, Director of E-Learning in 
the LTC, who will be working with other 
members of the Office of E-Learning to 
develop these meters for integration into 
our Isidore courses for next semester. 
If you would like to meet with our 
group to talk about the book or to explore 
using the ‘passion meters,’ please con-
tact Aaron Altman (aaltman1@udayton.
edu). The more disciplinary perspectives 
engaged in the research associated with 
this tool, the more we can learn. 
Rating: *****
Kim Bigelow (MEE), Yvonne Sun (BIO), Sidaard Gunasekaran (MEE), Kevin 
Hallinan (MEE), Beth Harrison (LTC), and Aaron Altman (MEE)
about the ltc newsletter
The LTC Newsletter is published by the Ryan C. Harris Learning 
Teaching Center in the Fall and Spring semesters. It is designed to 
stimulate understanding and innovations in learning and teach-
ing and focuses on professional growth and development of faculty, 
along with listing developmental opportunities.
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IACT: Using the Well-Made Play as 
the Scaffold for Transdisciplinary 
Learning: A Theatrical Portrayal  
in Three Short Acts
Act I: Ideation 
The well-made play and IACT
Scene: Fall 2014, ArtStreet. Faculty and 
staff are invited to attend Rejuvenation 
Labs. These labs were designed to be a cre-
ative opportunity for attendees. 
Adrienne: We are going to start by 
building a word bank; when a card is 
passed to you, simply write the first word 
that comes to mind. 
(Faculty and staff attendees play a brief 
chain-reaction game based on the words 
“Theory,” “Practice” and “Life,” filling up 
cards with words.)
Brian: What I want you all to do next 
is use those words in your word bank to 
define what you think is most important 
about education. 
(Faculty and staff work together in small 
groups, using their word banks as a cata-
lyst to map out key components of the high-
er education model.) 
Brian: Now, at your table, review those 
perspectives created by your peers, and 
collectively create a rapid prototype, 
something quick and dirty—no judg-
ment, that visualizes how your group will 
advance or innovate the higher educa-
tion model. Use the random object and 
unrelated materials in front of you!
Faculty: OK? This is fun; interesting. 
But, I’m not sure what the value is, even 
though we heard Brian tell us. 
Brian: IAN (pilot name of IACT) is about 
growing critical perspective and nurtur-
ing creative confidence. This process, 
inspired by the narrative process of Hen-
rik Ibsen’s well-made play, redefines tra-
ditional plot structure as a way to provide 
a familiar framework to innovate radical 
new ideas—we just happen to call this 
structure, Ideation (content, ambiguity, 
tension); Disruption leading to the Aha! 
Experience and then Application.
The lab activities addressed themes 
such as “Education for the Future,” 
“Empathy and Collaboration,” and 
“Freedom to Think Big ”— all impor-
tant to the world today. But Brian and 
the IAN team were looking to apply 
their approach to address real needs 
in the world. 
Cast: Adrienne Ausdenmoore (IACT), Brian LaDuca (IACT),  
Kevin Hallinan (MEE)
continues onto page 13
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 Act II: Disruption, AHa! 
Collaboration Accelerator  
(CA) 1.0, 2.0, & 3.0 
Scene: Summer 2015 , Collaboratory, 
downtown Dayton. Brian, Adrienne, Kev-
in, Ken Bloemer (UD Visioneering Center 
Director), working with the Collaboratory 
and Wright Brothers Institute, develop a 
design for an innovation experience for 
a group of student interns from Business, 
Engineering, Science, Communications, 
and Arts. The interns were asked to devel-
op an innovation from sensors emerging 
from the Air Force Research Labs. 
Brian (Speaking to the interns 
on the first day): Our Boot Camp 
will ask you to create, fail, learn, cre-
ate, fail, learn, again and again until you 
have something that is really unique. In 
these creative exercises, you will walk 
through the process of Ideation (where 
you will develop content, where you will 
explore the ambiguity in your content, 
and where you will expose the tension of 
emotional and physical obstacles). You 
will then experience Disruption through 
collaboration with your peers by seeing 
the problem through their senses, thus 
enabling you to empathize with other 
points of view. All of this leads to the 
A-Ha, or new knowledge. 
After the first week of CA 1.0, Kevin 
read the portfolio contributions of the 
students. He was shocked by the respect 
that the students had developed for 
not only the people they were working 
with, but also the knowledge and expe-
riences they were bringing from their 
different experiences. 
Kevin: Brian and Adrienne, I have never 
seen anything like this. My engineering 
students often think that students from 
other majors don’t have to do much. I 
would say that very few of them value 
what others know. 
Brian: To be honest, we are just testing 
our approach. We had no idea it could 
work. Or better yet, what ‘working ’ 
actually means… a mindset shift is not 
something you can simply assess through 
tangible data… that was why we were 
unsure of what ‘working’ actually means. 
Adrienne: As someone with a back-
ground in the arts, I never thought my 
skills would apply to something like 
engineering. It has been a fascinat-
ing experience for me to see how these 
processes can be applied to very 
different disciplines and result in unex-
pected outcomes. 
Scene: End of Summer 2015: AHa!
Brian: Reflecting upon the first CA, we 
realized that it wasn’t just about develop-
ing creative thinking and confidence, it 
was also about transdisciplinary collabo-
ration and innovation (group creativity). 
It became not about what ‘we know’ but 
rather the confidence to outline what ‘we 
don’t.’ The result that emerged from the 
experience didn’t represent the perspec-
tive of one discipline or the knowledge 
from that discipline. It was a discipline 
shake-up moving from the perceived 
expertise and into the collaboration of 
seeking out what was unknown. We now 
knew that we had to think about how we 
could make transdisciplinary innovation 
even stronger and focus on the success 
gained through resiliency of seeking out 
knowledge from others and not depend-
ing only on what I think I know and 
protect as my own. 
continued from IACT page 12
continues onto page 14
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continued from IACT page 13
CA 2.0 and 3.0 were the test-bed for the 
evolving transdisciplinary processes. 
The impact on student learning was even 
better and the students’ ability to articu-
late how they had grown had improved. 
AND, the innovations improved. In fact, 
Brian says it best.
Brian: They were AWEsome!
Act III: Application 
Transformative Curriculum  
(Concourse D and the GEMnasium) 
Bringing Transdisciplinary Learning 
and Innovation to the Curriculum 
and to Faculty/Student Research
Scene: Summer 2017, UD. One of the inno-
vations from CA 3.0  was Concourse D, a 
transdisciplinary launch pad located in 
Roesch Library. The transdisciplinary 
students had invented something that 
could enable transdisciplinary learning 
and innovation to happen across the entire 
campus and in the Dayton community. 
Kevin: I’ve been using Concourse D this 
semester to link innovators in our com-
munity with community partners on 
problems vital and important to Dayton; 
namely the opioid epidemic, job devel-
opment, and literacy. IACT has taught 
me that silo thinking doesn’t solve the 
problems. It’s cool that they can come to 
Concourse D and get even more input 
from the UD community.
Brian: Super! But of course, it’s not 
enough! We need to have a mechanism 
to bring courses from different disci-
plines together on a single ‘humanity-
centered innovation.’ I’ve got an idea. 
Imagine a large open space that could 
accommodate multiple classes from dif-
ferent majors. A non-institutional space. 
A space that is playful. A space that flows. 
A space that is owned by the students and 
the community members who come into 
it. Did I say ‘playful’? …. Let’s call it GEM-
nasium (Growth - Education - Mindset). 
Kevin: Great idea, Brian! Let’s plan. In a 
few years, maybe we could do.
Brian: No! We can do THIS next semester. 
Kevin: Next semester!? What!? How? 
Adrienne: We’ve got space on the 4th 
floor in Fitz Hall, and there’s no better way 
to test out an idea than to prototype it. 
Scene: Fall 2017, ArtStreet. Brian and 
Adrienne host an IACT session, bringing 
together faculty from Theatre, Health 
and Sports Science, Teacher Education, 
Engineering, and Psychology, as well as 
community members who might be inter-
ested in participating—NEXT SEMESTER. 
Then there was another session to design 
the space using the IACT transdisciplinary 
innovation process. 
Kevin: it started with what each of us, 
from our own disciplinary perspective, 
would need to make the space work. 
Then we were asked to add tension to our 
ideas, by identifying what we didn’t know 
about what we needed. Then we collabo-
rated. We saw the ideas of others and 
envisioned how their ideas could address 
what we didn’t know. Then we collective-
ly looked to connect the merged thinking 
and ideas. What emerged was an idea for 
how the space could work for each of us, 
but also how it could be the FORCE that 
would aid transdisciplinary collabora-
tion, learning, and innovation. 
Interested in learning more? Visit 
go.udayton.edu/iact or contact Brian 
LaDuca, Executive Director of IACT (bla-
duca1@udayton.edu). 
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who’s new in the ltc
Melissa Recht is the new testing coor-
dinator in the OLR. Melissa has worked 
in higher education for the last 13 years, 
most recently at Wright State. She has 
also worked at Denison University and 
Emory University. Melissa is currently 
enrolled in Wright State’s Student Affairs 
in Higher Education Master’s program 
and is slowly but surely attempting to fin-
ish in the next two years. Her bachelor’s 
degree in English (with a specialization 
in creative writing/poetry) from Kent 
State University gets occasional use. 
Melissa and her husband Brian live 
in Vandalia with their four awesome 
kids (Brian’s three are 19, 14, and 13, and 
Melissa’s son is almost 11). When she isn’t 
writing papers for grad school or hauling 
kids to sports and other activities, Melis-
sa loves to run, do yoga, read, hike in the 
Metroparks, and explore Dayton (espe-
cially the restaurants).
Melissa is truly enjoying her time at 
UD so far. She and her family “adopted” 
a student through the International 
Friendship Family program this semes-
ter and are hoping to get involved with 
the UD community in other ways as well. 
She appreciates how kind and helpful 
everyone in the LTC has been!
melissa recht
Faculty and Staff Recognized at SOCHE 
Faculty Awards Banquet
At November’s SOCHE ED conference cel-
ebrating the 50th anniversary of SOCHE 
(Southwestern Ohio Council for High-
er Education), several UD faculty and 
staff received awards. Recipients of the 
Faculty Excellence Award were Anne 
Crecelius, Health and Sport Science; 
Kenya Crosson, Civil and Environmental 
Engineering and Engineering Mechan-
ics; Dennis Doyle, Religious Studies; 
Fred Jenkins, University Libraries; 
Charles Russo, Educational Administra-
tion; and Andy Slade, English.
Patty Alvarez, who served until Janu-
ary as Assistant Dean of Students and 
Director of Multicultural Affairs for 
Student Development, received the 
Diversity & Inclusion Award.
patty alvareZ,  
Student Development
Anne Crecelius,  
Health and Sport Science
Dennis Doyle,  
Religious Studies
Kenya Crosson,  
Civil and Environmental 
Engineering and  
Engineering Mechanics
Fred Jenkins,  
University Libraries
Charles Russo,  
Educational Administration 
(not pictured)
 and Andy Slade,  
English (not pictured)
SET Dates for spring
Student Evaluation of Teaching (SET) will be available to students 
in semester-long courses April 17 through 11:59 pm April 27. Please 
direct questions about SET to set@udayton.edu.
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Congratulations to the Following 
Faculty and Staff for Completing 
2017 Cohorted Programs:
E-Learning Fellows:
Kristen Comfort 
Chemical Engineering
Lindsay Gold
Teacher Education
Susan Gardstrom 
Music  (Music Therapy)
JeeHee Han 
Communication
Amy Krug 
 English
Joel Pruce 
Political Science
Danny Robinson 
Communication
Mary-Kate Sableski 
Teacher Education
Maria Teresa Tello Sanchez 
Languages
Teri Thompson 
Communication
Dan Zalewski 
Engineering Management, Systems, 
 and Technology 
AsPIRE:
Deborah Archambeault 
 Accounting
Jana Bennett 
Religious Studies
Kim Bigelow 
Mechanical and Aerospace Engineering
Garry Crosson 
Chemistry
Laura Leming 
Sociology, Anthropology and  
Social Work
Caroline Merithew 
History
Michelle Pautz 
Political Science
Markus Rumpfkeil 
Mechanical and Aerospace Engineering
Laura Vorachek 
English 
Shuang-Ye Wu 
Geology
Studio Fellows:
David Darrow 
History
Laura Hume 
History
Amy Krug 
English
Grant Neeley 
Political Science
Robert Obach 
Philosophy
Ernesto Velasquez 
Philosophy
Yvonne Sun 
Biology
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cap turns five, gets a new look
The CAP Office is pleased to share some 
milestones for the Common Academic 
Program, as well as several initiatives 
for the 2017–2018 academic year.  
• CAP turns 5 this year! The Fall 2013 
  entering class, the first cohort 
  under the CAP requirements,  
 graduated last spring.
• To celebrate this five-year mile- 
 stone, the CAP Office sought the 
 assistance of junior graphic design 
 majors Annie Brinkman and Jessica 
 Burnham to create the graphic 
 beside the title. They took on the   
 project as part of their VAD 490: 
  Design Practicum class led by  
 Kathy Kargl.
• As of the end of Fall 2017, there 
  are more than 420 courses with CAP 
 designation. Of these courses, one- 
 third are brand-new courses 
 developed specifically for CAP; 
  the rest are existing courses 
  that were revised to fit within CAP’s 
  developmentally-sequenced and 
  integrated structure. Most CAP 
  courses are designed to fulfill 
  multiple components. This exten- 
 sive curricular work has taken place 
  over the last six years and will 
  be ongoing as additional courses are 
  designed/redesigned and existing 
  CAP courses are examined through 
  the Four-Year Review process.
• 62% of all CAP-designated courses 
  will be offered in Spring 2018 – 
  many with multiple sections.
Four-Year Review of CAP Courses
• The Four-Year Review process is an 
  opportunity for faculty members 
  and departments to reflect on a CAP 
  course and consider student learn- 
 ing in that course. Faculty members 
  are asked to re-examine the course 
  as it was initially conceived to deter- 
 mine if it is still being delivered that 
  way and whether or not students are 
  achieving what faculty members 
  strive for them to learn in the 
  course. Simply put, the Four-Year 
  Review process asks: Is the course  
 being delivered as proposed for 
 CAP? Are students learning? And, 
  how is that learning discerned?
• The Four-Year Review cycle for 
  2016–17 included the first 24 cours- 
 es that received CAP  designation; 
  this year’s cycle includes 34 courses 
  that are in their fourth year since 
  receiving CAP designation. A sec- 
 tion has been added to the CAP web 
 site (see page 18) to outline the 
  process and provide resources to 
  faculty and departments.
• The CAP Office hosted a workshop 
  in September for departments with 
 CAP courses in this year’s cycle and 
  will offer another on March 7 for 
  next year’s cycle. Details for the 
  upcoming workshop have been 
  communicated directly to  
 departments.
CAP with Friends Workshop Series
• The CAP Office will host a mix of 
 semi-structured and unstructured 
 opportunities for faculty to think 
 about CAP course design/redesign 
 and to connect with colleagues who 
  are in similar stages. Members of 
  the CAP Office and others will be on 
  hand to assist and answer questions. 
 Snacks will be provided!
• Faculty members can attend select 
  sessions or as many as they want, 
  depending on their availability and 
  interest. An e-mail announcement 
  with a registration link was sent 
  in early January. Questions should 
  be directed to the CAP Office:  
 Michelle Pautz, Assistant Provost 
  for CAP (mpautz1@udayton.edu) 
 or Judy Owen, Data and Assess- 
 ment Coordinator ( jowen1@ 
 udayton.edu). 
CAP 
COMMON ACADEMIC PROGRAM
cap session details on page 18
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Type of Session Date/Location Session Takeaways
2  Offerings:
Wednesday, January 31
12:00 – 1:30 pm
LTC Forum 044
Thursday, February 22
2:30 – 3:30 pm
LTCMeeting Space 028
2  Offerings:
Monday, February 5
10:00 – 11:00 Am
LTC Forum 044
Thursday, March 8
2:00 – 3:00 pm
LTC Forum 044
2 Offerings:
Thursday, February 8
1:00 – 2:00 pm
LTCMeeting Space 028
Monday, March 26
10:00 – 11:00 Am
LTC Forum 044
1 Offering:
Monday, February 26
10:00 – 11:00 Am
LTC Forum 044
1 Offering:
Tuesday, March 13
1:00 – 2:00 pm
LTC Forum 044
Review of CAP & Course  
Design/ Redesign
semi-structured
CAP Workshop
unstructured
Figuring out if Students 
 are Learning
Semi-structured
CAP Course  
Development & Course 
Inventory Management 
(CIM) System
Unstructured
E-Learning & Course 
Development
Unstructured 
Reminder of CAP  
components
Brainstorm of CAP 
components that might 
align with course design/
redesign
Conceptualizing  
course goals
Participants will work  
on their own on CAP 
course proposals at 
whatever stage they  
are at
Consideration of how  
we figure out if students 
are learning
Linking course learning 
outcomes to assessing 
learning
Participants will work 
on crafting their own 
plan for figuring out if 
students are learning
Participants will work 
on their own CAP course 
proposal and navigate 
the CIM form
Brad Balser, Associate 
Registrar, will be on  
hand to help with CIM 
questions
Participants will work on 
their own on CAP course 
proposals at whatever 
stage they are at
Ryan Allen, Director of 
E-Learning, will be on 
hand to help with course 
aspirations
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CAP Website
The website was revised significantly over the summer to streamline information 
and add new content: 1) Four-Year Review process, described on page 17; and 2) CAP 
Spotlight, to highlight examples of innovative CAP courses. The website will continue 
to be updated with new and relevant information.
Student-Focused Grant Update  
from CAS
In Spring 2014, the College of Arts & 
Sciences was awarded a $300,000, three-
year grant from Association of American 
Colleges & Universities to improve reten-
tion and engagement among computer 
science students. Given the central role of 
faculty in fostering inclusive and engaging 
learning environments, the project put 
computer science pedagogy at the center 
of its efforts. Project elements included 
sustained faculty development in cul-
tural competency and major changes to 
the classroom environment, such as: the 
development of a new foundation course; 
renovations to upper-level courses; and 
the addition of project-based learning. A 
preliminary evaluation, led by external 
evaluator Dr. Suzanne Franco of Wright 
State University, indicates that the proj-
ect accomplished what it set out to do: 
foster inclusive teaching practices that 
lead to student success. The College had 
elected to continue some aspects of the 
project, including the external evaluation, 
so as to understand the project’s impact 
on one class of students from matricula-
tion in 2014 until graduation in May 2018. 
In the coming months, we look forward 
to sharing more details about what the 
College has already done to promote STEM 
student success through this grant-fund-
ed project—as well as ways in which we 
plan to scale up the program.
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Updates on Faculty Development  
Fellows work
In October, Kenya Crosson (Civil Engi-
neering/Bioengineering Graduate 
Program) and Suki Kwon (Art and Design) 
facilitated a workshop titled Student 
Engagement: An Ingredient for Inclu-
sive Classrooms. Crosson and Kwon, who 
serve as Faculty Development Fellows 
in the LTC, are collaborating with others 
across campus who work with diversity 
and inclusion to create a series of events 
and resources for the UD community.  Stay 
tuned for updates and visit the Diversity 
and Inclusion web site at https://udayton.
edu/diversity/.
8 Thursday
 E-Learning: Google Form Basics
 Facilitated by: E-Learning Staff
 2:00 – 3:00 pm 
 LTC Team Space 020
9 Friday
 E-Learning: Promoting Academic 
 Integrity in an Online Environment
 Facilitated by: E-Learning Staff
 10:00 – 11:00 am 
 LTC Meeting Space 028
12  Monday
 Faculty Development Webinar: 
 Maryellen Weimer Portal Resources
 Facilitated by: Faculty  
 Development staff
 1:00 – 2:30 pm 
 LTC Forum 044
14  March
 Campus Conversation:  
 Sharing Research Ideas
 Facilitated by: Julius Amin,  
 History
 12:00 – 1:00 pm 
 LTC Forum 044
20  Tuesday
 E-Learning: Isidore — Tell Us What 
  you Really Think …
 Facilitated by: E-Learning Staff
 11:00 am – 12:00 pm 
 LTC Team Space 020
27  Tuesday
 E-Learning: How Your Students  
 Wish you Used Isidore
 Facilitated by: E-Learning Staff
 2:00 – 3:00 pm 
 LTC Meeting Space 028
28  Wednesday
 E-Learning: Google Forms —  
  Beyond the Basics
 Facilitated by: E-Learning Staff
 10:00– 11:00 am 
 LTC Team Space 020
April
5  Thursday
 E-Learning: Getting the Most out  
 of Hoonuit
 Facilitated by: E-Learning Staff
 2:00 – 3:00 pm 
 LTC Team Space 020
6  Friday
 Campus Conversation: Veteran  
 Student Panel
 Facilitated by: Amy Droege,  
 Flyer Student Services
 12:00 – 1:00 pm 
 KU 310
 CARMA: Casual Indicators and  
 Measurement Models
 Facilitated by: Dr. Ken Bollen, 
  University of North Carolina
 12:00 – 1:15 pm 
 LTC Conference Room 027  
 
 CARMA: Panel Data
 Facilitated by: Dr. Glenn 
 Hoetker, Arizona State 
 University
 1:15 – 2:30 pm 
 LTC Conference Room 027 
9  Monday
 E-Learning: Using Lessons—A Dyna- 
 mic Way to Create Online Modules
 Facilitated by: E-Learning Staff
 10:00 – 11:00 am 
 LTC Meeting Space 028
 E-Learning: Teaching Online  
 Drop-In Session
 Facilitated by: E-Learning Staff
 12:00 – 4:00 pm 
 LTC Forum 044
10  Tuesday
 E-Learning: Teaching Online  
 Drop-In Session 2
 Facilitated by: E-Learning Staff
 9:00 am– 12:00 pm 
 LTC Meeting Space 028
12  Thursday
 E-Learning: Pop Pop! Jazzing up  
 Your Content
 Facilitated by: E-Learning Staff
 10:00 – 11:00 am 
 LTC Meeting Space 028
13  Friday
 E-Learning: Excel—Formulas,  
 Functions, and Flash Fill
 Facilitated by: E-Learning Staff
 2:00 – 3:00 pm 
 LTC Team Space 020
16 Monday
 Faculty Development Webinar –  
 FERPA for Faculty
 Facilitated by: Faculty  
 Development staff
 1:00 – 2:30 pm 
 LTC Studio 042
17  Tuesday
 E-Learning: Excel — Working with  
 Data and Charts
 Facilitated by: E-Learning Staff
 10:00 – 11:00 am 
 LTC Team Space 020
20  Friday
 E-Learning: Flipping the Classroom  
 with Isidore
 Facilitated by: E-Learning Staff
 2:00 – 3:00 pm
 LTC Meeting Space 028
25  Wednesday
 E-Learning: The Power of PowerPoint
 Facilitated by: E-Learning Staff
 10:00 – 11:00 am 
 LTC Team Space 020
January
10 Wednesday
 E-Learning:  
 Getting the Most out of Hoonuit
 Facilitated by: E-Learning Staff
 2:00 – 3:00 pm 
 LTC Team Space 020
24  Wednesday
 E-Learning: Isidore 101: Getting   
 Started with Isidore
 Facilitated by: E-Learning Staff
 10:00 – 11:00 am 
 LTC Meeting Space 028
25 Thursday
 E-Learning: Google Mail
 Facilitated by: E-Learning Staff
 10:00 – 11:00 am 
 LTC Team Space 020
26 Friday
 CARMA:  
 Storytelling Through Statistics
 Facilitated by: Dr. Lisa Lambert, 
 Georgia State University
 12:00 – 1:15 pm
 CARMA:  
 Experience Sampling Methods
 Facilitated by: Dr. Daniel Beal, 
 Virginia Tech 
 1:15 – 2:30 pm 
 LTC Meeting Space 028  
30 Tuesday
 E-Learning: Google Calendar
 Facilitated by: E-Learning Staff
 10:00 – 11:00 am 
 LTC Team Space 020
February
1 Thursday
 E-Learning: Teaching Remotely  
 Using Adobe Connect
 Facilitated by: E-Learning Staff
 12:30 – 2:00 pm 
 LTC Team Space 020
5 Monday
 E-Learning: Isidore 201:  
 Advanced Uses and Tools
 Facilitated by: E-Learning Staff
 2:00 – 3:00 pm  
 LTC Meeting Space 028
7  Wednesday
 E-Learning: Excel – Formulas,  
 Functions, and Flash Fill
 Facilitated by: E-Learning Staff
 2:00 – 3:00 pm  
 LTC Team Space 020
9 Friday
 Campus Conversation and Webinar:  
 Global Learning in the COIL  
 Environment: How Is It Done,  
 What Can Be Learned
 Facilitated by: Karen McBride,  
 Center for International  
 Programs
 12:00 – 1:00 pm 
 LTC Team Space 020
12 Monday
 Faculty Development Webinar- 
 Motivate, Engage, and Inspire: 
 Tips for Teaching Modern Learners
 Facilitated by: Faculty  
 Development staff
 1:00 – 2:30 pm 
 LTC Forum 044
15 Thursday
 E-Learning: Isidore’s Hidden Gems: 
  Tips, Tricks, and Time-Savers
 Facilitated by: E-Learning Staff
 10:00 – 11:00 am   
 LTC Meeting Space 028
16 Friday
 E-Learning: The Power of PowerPoint
 Facilitated by: E-Learning Staff
 1:30 – 2:30 pm 
 LTC Meeting Space 028
20 Tuesday
 E-Learning: Excel – Working with 
  Data and Charts
 Facilitated by: E-Learning Staff
 10:00 – 11:00 am 
 LTC Team Space 020
21 Wednesday
 Campus Conversation:  
 Sharing Teaching Ideas
 Facilitated by: Bill  
 Trollinger, History, CORE  
 Program
 12:00 – 1:00 pm 
 LTC Forum 044
 E-Learning: Isidore eQuality:  
 10 Practical Tips for Accessibility
 Facilitated by: E-Learning Staff
 2:00 – 3:00 pm 
 LTC Meeting Space 028
23 Friday
 CARMA: Verifying Empirical  
 Research Findings
 Facilitated by: Dr. Donald Bergh, 
 University of Denver
 12:00 – 1:15 pm 
 LTC Meeting Space 028 
 CARMA: Coding for Diversity
 Facilitated by: Dr. Karen Locke, 
  College of William and Mary
 1:15 – 2:30 pm 
 LTC Meeting Space 028 
28 Wednesday
 E-Learning: Google Drive/Apps
 Facilitated by: E-Learning Staff
 10:00 – 11:00 am 
 LTC Team Space 020
March
5 Monday
 E-Learning: How to Capture Video 
 and Share it with Students
 Facilitated by: E-Learning Staff
 2:00 – 3:00 pm 
 LTC Meeting Space 028
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ACADEMIC AFFAIRS AND  
LEARNING INITIATIVES (AALI)
Deb Bickford  
Associate Provost for Academic
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Director, LTC
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AALI Administrator
common academic 
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Leadership Development: 229-5670
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LTC Coordinator
David Thomas 
Night Coordinator
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elizabeth Harrison 
Director
Brenda Cooper 
Assistant Director
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Assistant Director
deanna arbuckle 
Disability Services and  
Assistive Technology Coordinator
melissa recht 
Testing Coordinator
michael key 
Learning Initiatives Coordinator
christina klimo 
Write Place Coordinator
Beth Lantz  
Data Specialist
robert spangler 
IT Support Specialist
ya you 
International Student  
Education Specialist
jodi werling 
Administrative Assistant
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Graduate Assistant
Faculty Career  
Enhancement: 229-5317
Steve Wilhoit 
Director
retention research  
and  analytics: 229-4133
rebekah lawhorn 
Director
LTC AT-A-GLANCE
phone : 937-229-4898     
email : LTC@udayton.edu
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